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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(b) On February 12, 2010, Robert L. Long notified Transocean Ltd. (the “Company”) that he will retire as Chief Executive Officer of the Company effective
February 28, 2010. In connection with Mr. Long’s retirement, he is resigning as a member of the Board of Directors of the Company effective as of the same date.

(c) Effective March 1, 2010, Steven L. Newman will become Chief Executive Officer of the Company and will relinquish his duties as Chief Operating Officer.
Mr. Newman, age 45, has served as President since May 2008. Mr. Newman also served as Chief Operating Officer from May 2008 to November 2009 and
resumed those duties from December 2009 until the present. From November 2007 until May 2008, Mr. Newman served as Executive Vice President,
Performance, leading the Company’s three business units and focusing on customer service delivery and performance improvement across the company’s
worldwide fleet. He previously served in senior management roles, including Executive Vice President and Chief Operating Officer from October 2006 to
November 2007, Senior Vice President of Human Resources and Information Process Solutions from May 2006 to October 2006, Senior Vice President of
Human Resources, Information Process Solutions and Treasury from March 2005 until May 2006, and Vice President of Performance and Technology from
August 2003 until March 2005. He also has served as Regional Manager for the Asia and Australia Region and in international field and operations management
positions, including Project Engineer, Rig Manager, Division Manager, Region Marketing Manager and Region Operations Manager. Mr. Newman joined the
Company in 1994 in the Corporate Planning Department.

On February 12, 2010, the Executive Compensation Committee of the Board of Directors approved compensation increases for Mr. Newman in connection with
his promotion. Effective March 1, 2010, Mr. Newman’s base salary will be $900,000, his 2010 annual cash bonus opportunity percentage will be 100%, and his
2010 target Long-Term Incentive Plan value will be $5.4 million.

Arnaud A.Y. Bobillier will remain Executive Vice President, Assets but will temporarily perform the functions of principal operating officer while the Company
considers alternatives. Mr. Bobillier, age 54, has been Executive Vice President, Assets of the Company since March 2008. Mr. Bobillier served as Senior Vice
President of the Company’s Europe and Africa Unit, which covers offshore drilling operations in 15 countries, from January 2008 to March 2008. Previously, Mr.
Bobillier served as Vice President of the Company’s Europe and Africa unit from May 2005 to January 2008. He also served as Regional Manager for the Europe
and Africa Region from January 2004 to May 2005. From September 2001 to January 2004, Mr. Bobillier served as Regional Manager for the Company’s West
Africa Region. He began his career with a predecessor company in 1980 and has served in various management positions in several countries, including the U.S.,
France, Saudi Arabia, Indonesia, Congo, Brazil, South Africa and China.

(e) On February 12, 2010, the Executive Compensation Committee of the Board of Directors, in addition to other compensation actions, approved the following
material compensation arrangements.

Mr. Brown was granted a retention award with a grant date of February 18, 2010. Mr. Brown was granted 8,103 restricted shares in the form of a time-vested
deferred unit. The number of restricted shares granted to Mr. Brown was calculated at approximately 150% of his new base salary divided by the average of the
closing price of the Company’s shares for the last 30 consecutive trading days prior to February 1, 2010, or $87.36. The shares vest in one-third increments over a
three-year period on the anniversary of the date of grant.

Mr. Rosa’s target Long-Term Incentive Plan award value increased from $1.2 million to $1.5 million.
 
Item 7.01 Regulation FD Disclosure

On February 18, 2010, we issued a press release relating to the change in our Chief Executive Officer. This press release is furnished as Exhibit 99.1 to this
Current Report on Form 8-K and is incorporated herein by reference.
 
Item 9.01. Financial Statements and Exhibits

Exhibits.

The exhibit to this report is as follows:
 
Exhibit No.   Description

99.1   Press Release
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Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the
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Exhibit 99.1

TRANSOCEAN LTD.’S STEVEN L. NEWMAN TO BECOME
CHIEF EXECUTIVE OFFICER, EFFECTIVE MARCH 1, 2010

ZUG, SWITZERLAND—Transocean Ltd. (NYSE: RIG) today announced the effective date for Steven L. Newman to become CEO is March 1, 2010. As
previously announced, Mr. Newman will succeed Robert L. Long, who is retiring as CEO. In keeping with current corporate governance best practices, Mr. Long
will also be resigning from the company’s Board of Directors effective February 28, 2010.

“After 35 years of dedicated service to the company, Bob’s legacy is the creation of the world’s leading offshore drilling company with an outstanding
management team, excellent business processes and solid financial performance,” said Bob Rose, Chairman, Transocean Ltd. “The board and all Transocean
employees are proud of the accomplishments Bob has achieved during his tenure with the company, and wish him well as he enters retirement.”

Mr. Newman will be included on the Annual General Meeting of Shareholders agenda in May as a candidate for election as a member of the Board of
Directors.

Mr. Newman has served as President and Chief Operating Officer since May 2008. He previously served in various senior management roles, including
Executive Vice President of Performance; Executive Vice President and Chief Operating Officer; Senior Vice President of Human Resources, Information
Process Solutions, and Treasury; and Vice President of Performance and Technology. He also has served in international field and operations management
positions, including Project Engineer, Rig Manager, Division Manager, Region Marketing Manager, Region Operations Manager, and Region Manager.

Transocean Ltd. is the world’s largest offshore drilling contractor and the leading provider of drilling management services worldwide. With a fleet of 138
mobile offshore drilling units plus five announced ultra-deepwater newbuild units, the company’s fleet is considered one of the most modern and versatile in the
world due to its emphasis on technically demanding segments of the offshore drilling business. The company owns or operates a contract drilling fleet of 44
High-Specification Floaters (Ultra-Deepwater, Deepwater and Harsh-Environment semisubmersibles and drillships), 26 Midwater Floaters, 10 High-Specification
Jackups, 55 Standard Jackups and other assets utilized in the support of offshore drilling activities worldwide.
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